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The IRS publishes the Taxable Fringe Benefits Guide to assist employers in determining which 
benefits they provide to employees should be reported as taxable income.  The value of benefits 
categorized by the IRS as fringe benefits are required by law to be reported on the employee’s annual 
W-2 as taxable income. 

Sections of the IRS Taxable Fringe Benefits Guide have been attached to this communication to 
provide you with the detailed guidelines set forth by the IRS concerning Work Clothes/Uniform 
Allowances and Awards.  A full copy of the 2012 guide can be accessed at: 

http://www.irs.gov/pub/irs-tege/fringe_benefit_fslg.pdf

T-shirts and Other Apparel 

The IRS sets forth that clothing or uniforms are excluded from wages of an employee if they meet 
the following criteria: 

• The clothing or uniform is specifically required as a condition of employment (i.e. identified 
in the employee’s job description) AND 

• The clothing or uniform cannot be worn or adaptable to general usage as ordinary clothing 

 

De Minimis Awards and Prizes 

The IRS sets forth that certain awards and prizes may be provided to employees and are excludable 
from the wages of an employee if they meet the following criteria: 

• The prize or award is not cash or cash equivalent (i.e. gift cards, gift certificates, etc.) AND 

• The prize or award is of nominal value AND 

• The prize or award is provided infrequently 
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Because the majority of the t-shirts and other apparel that are purchased by campuses and 
departments do not meet the IRS requirements outlined above, Humble ISD can only allow the 
purchase of t-shirts and other apparel to qualify as a De Minimis award with the following guidelines: 

1. One shirt or apparel item per employee per year with a value of $25 or under 
may be purchased by the District as a small token of appreciation (award) regardless 
of the funding source. The campus or department must keep an itemized record of 
the shirt or other apparel item provided to the employee, the PO number that was 
issued for the purchase of the shirt, and the employee’s signature acknowledging 
their receipt of the one-time award for the school year. ( See sample log attached) 

2. All other shirts or apparel items above the one paid for by the District will be the 
responsibility of the individual employee to pay for directly to the vendor.  No POs 
will be issued for shirts that are the responsibility of the employee. This should be a 
direct transaction between the employee and the vendor. 

3. It is the sole responsibility of the Campus Principal or Department/Division Head 
to ensure that the above guidelines are followed.  Should an IRS audit determine 
that shirts, apparel or other awards have been given to employees outside of the De 
Minimis guidelines from the IRS, the individual campus or department budget will 
be responsible for payment of the fines and penalties imposed by the IRS.  
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